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Expression of Interest (EOI)
I. Organizational profile

The Ethiopian Academy of Sciences (EAS) was first founded on March 27, 2010, by a group of prominent scholars drawn from a variety of disciples and professions, and launched on April 10, 2010. The mandate of EAS is to provide evidence-based advice to the Government, to promote the culture of science among the public and to promote the development of the sciences and their applications. EAS carries out its mandate by undertaking consensus studies, publishing reports, and organizing conferences, public lectures and workshops on issues deemed to be nationally important.

II. Background
The David and Lucile Packard Foundation has partnered with the Ethiopian Academy of Sciences through various initiatives, and recently through the BRIDGE projects “Bridging evidence with policy in Ethiopia’’ and Capacity building project through its ‘‘Organizational Capacity Building Project’’. ‘‘Documentation and dissemination of best practices in harnessing Gender Dividend (GD)’’ is one of the core activities under BRIDGE Project Phase II. This study is expected to focus on studying the practice and experience of the Awra Amba Community related to Gender dividends.
A gender dividend is defined as increased economic growth that could be realized with investments in women and girls. A gender dividend can flow from lower fertility rates, which lessen women’s burden of caring for dependents and free up time for other productive activities, notably formal employment. According to UN Women’s definition, a Good Practice in Gender Equality and Women’s Empowerment (GEWE) is an intervention, business practice, process, or methodology that is responsive to the needs of women and girls which can be replicable, scalable, and succeeds in achieving gender equality and women’s empowerment. Achieving gender equality and empowering all women and girls is the fifth sustainable development goal and is a top priority for the Ethiopian government. Therefore, it is vital to measure the economic cost of gender inequality or its opportunity cost through investment in gender equality and women empowerment. Gender Dividend is the opportunity cost of overlooking the benefits of gender equality in the economy. Therefore, the study of the practice and experience of the Awra Amba community will add value to the community itself, and other communities to adopt the best practices captured, and documented through this assignment.
III. The objective of the assignment
Gender equality and women empowerment is not only human right issue, but it also has economic implications as two-thirds of the global economy is based on the development of human capital. Therefore, measuring the  Gender dividend (GD) through best practice assessment based on the Awra Amba community is expected to generate relevant information that can be documented, and disseminated to other communities, and relevant stakeholders as part of lessons and learning experience to scale up in the larger public beyond achieving gender equality, and equity. 
IV. Methodology
The detailed and appropriate methodology of the study is expected to be prepared as part of a technical document and the details will be presented in the inception report once the contractual agreement has commenced with the selected consultant/consulting firm. It can employ both qualitative, and quantitate methods of data collection, and analysis. The data can be gathered from both primary and secondary sources. Primary data can be collected through Key Informant Interviews (KII), Focused Group discussion (FGD), and so on. Secondary data’s also important to assess the historical background of the community, and other research outputs related to the community,
V. Expected deliverables
· Access the history of the Awra Amba community concerning social, economic, and political factors that build the community as a separate social entity. a special focus on the role of the community in gender equity, and women's empowerment
· Identify enabling factors that how the community mainstreamed gender equality/equity in their culture, rules, customs, beliefs, and legal frameworks.
· Identify the systems and processes of the community to achieve the gender dividend within the community.
· Identify the role and contribution of men to harness gender dividends within the community and household level.
· Identify and measure major indicators that are the outcomes of the harnessing of Gender dividend in the community.  
· Identify and classify success factors/gains and impacts of gender equality, and women empowerment within the community under various social, economic, and leadership segments of the community that is manifested as fertility, and mortality rate, formal education attendance of women, the role of women in IGA, diversification, and quality of jobs women’s engaged, and their role in community leadership. Etc 
· Capture lessons and best models of gender equity and equality practices that can be introduced to other communities, and disseminated to the larger public as part of social capital, and indigenous knowledge.
· Ensure that the best practices document is reputable in terms of its responsiveness to women’s & girls’ needs, ethical, replicable, effective & successful, based on a human-right approach, participatory, and consistent in application to the equity and empowerment of women. 
VI. Major Tasks and time frame
	No.
	Tasks/outputs
	Expected time frame
	Proposed LOE

	
	Expression of interest through E-mail specified on the EOI (the ToR will be shared later)
	The actual date will be the date of advertisement of EOI
	

	1
	Technical and financial proposal (based on the ToR shared)
	10  days after commissioning the assignment
	intensive

	2
	Firm selection, award, and contract signing
	10
	Intensive, and high quality

	3
	Preparation, presentation, and finalization of the Inception report
	Within 15  days of commissioning the assignment
	High quality

	4
	Study the location and Respondent  selection
	7 days
	standardized

	5
	Data collection Instrument/ tool preparation
	15 days
	High quality

	6
	Pilot project data collection and test
	3 days
	standardized

	7
	Data collection
	19 days
	Intensive & high quality

	8
	Data encoding
	10 days
	High quality

	9
	Data analysis
	10 days
	quality

	10
	Write up of the findings
	25 days
	Intensive and high quality

	11
	Dissemination of the findings (Consultative Meeting)
	1 day
	High quality

	12
	Feedback collection and final document preparation
	15 days
	Intensive and high quality

	Total time required to complete the study
	4 months and 20 days
	


VII. Qualification of the consultant or consulting firm
Applicants should have:-
· A minimum MA degree preferably a PhD in the field of gender studies and social development, sociology, social work, social anthropology, psychology, or other related fields.
· A minimum of 8 years of work experience in related activities including consultancy, training, and social work.
· Fluency in  Amharic, advanced skill and knowledge of the English language is mandatory
· Demonstrated experience in social-related assessment, community engagement, and indigenous knowledge products (e.g. case studies, reports, etc.) 
· Knowledge and experience in gender equality, women empowerment, and gender transformative programming, particularly in the Ethiopian context
VIII. Application requirements, and procedures
The service is expected to be conducted under the title of “Documentation and dissemination of best practices in harnessing of Gender Dividend (GD): A case study on the experience of Awra Amba community”.   

· A consultant will be selected following the procedures set out in the Academy’s Guidelines.  

· The technical and financial proposals will be submitted by Shortlisted consultants 

· The proposal will be scored on both technical and financial (budget) aspects weighted at 70% and 30%, respectively 

· Interested consultants may obtain further information at the address below. 

· Expressions of interest must be delivered to the address no later than 30 October 2022: 

Email: recruit@sc.eas-et.org, CC. to zerihun.adenew@sc.eas-et.org. Please use the Phone number: +251-112590930 and/or E-mail: zerihun.adenew@sc.eas-et.org for any inquiry related to this assignment.
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