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I. Organizational Profile 
The Ethiopian Academy of Sciences (EAS) was first founded on March 27, 2010, by a group of prominent scholars drawn from a variety of disciples and professions, and launched on April 10, 2010. The mandate of EAS is to provide evidence-based advice to the Government, to promote the culture of science among the public and to promote the development of the sciences and their applications. EAS carries out its mandate by undertaking consensus studies, publishing reports, and organizing conferences, public lectures and workshops on issues deemed to be nationally important.
II. Background of the Assignment:
Ethiopia is in a state of change and transition in many fundamentals related to population and development. Demographic issue is one of the profound dimensions of the country's population growth characteristics. There are observable indicators that the country should prepare itself to maximize the opportunity to harness Demographic Dividends. Some studies on Demographic Dividend and related population issues are triggering the country to take proactive measures, especially in improving the health services and facilities besides women's empowerment to maximize the benefits from and minimize the opportunity cost of not harnessing gender dividends. On the economic front, according to the recent review of the growth trajectory of the country, it is suggested that if the labour productivity of the country is not improved, unemployment will be growing steadily and population policy is going to be static; sustaining high growth performance observed in the recent decade is at stake. Therefore, both the goal of achieving a demographic dividend and sustaining the growth and poverty reduction performance of the country is highly dependent on the overall health status of the people and in particular on improved reproductive health and rights issues. 
The partnership created between the Ethiopian Academy of Sciences (EAS) and the David and Lucile Packard Foundation can be seen as one of the major landmarks to consolidate the Academy’s previous engagements in population issues and advance its long-term objectives of bridging the gap between evidence and policies in population and related issues in Ethiopia. 
Thus, the phase I/BRIDGE-I project was initiated as an outcome of the progress and engagement of EAS in population and related affairs and the goodwill of the Packard Foundation on the provision of Grants. Building stakeholders' consensus on critical issues, creating platforms that convene policymakers and researchers for evidence-based dialogue, and enhancing the capacity of emerging researchers are some of the critical issues addressed in BRIDGE-I. This initiative has grown to BRIDGE II; with three major thematic areas of interventions, and six core activities. A comprehensive national study to assess the potential and challenges of labour productivity and the policy environment in Ethiopia is one of the core activities identified under thematic area one, Harnessing Demographic Dividend.
Therefore, the Ethiopian Academy of Sciences is seeking a qualified and experienced consultant/ consulting firm that can conduct the study and come up with significant findings that will help the government and other relevant actors to take the right decisions and actions to solve the challenges in the sector related to labour productivity and advocating human capital formation.
III. Objectives:
The objective of the study is to conduct a comprehensive assessment/study of the status and determinants of labour productivity in Ethiopia and the implications for human capital formation in industrial parks throughout the country. The outcome is envisaged to support and sustain the recent performance of the national economic growth and to address the poverty and inequality issues in the country. Furthermore, it concretizes EAS’ approach of evidence-based policy advice to the government to take the right corrective measures and timely decisions to improve the labour productivity of the sector. 
IV. Methodology:
The detail and appropriate methodology of the study is expected to be submitted as part of a technical document (during the competition) and the details will be presented in the inception report once the contractual agreement has commenced with the selected consultant/consulting firm
V. Expected Deliverables:
· Inception report articulating methodology, budget, schedule and quality control
· Draft report of the study
· Presentation of key findings in a consultative review workshop 
· Final report of the study
· An electronic copy of all data collection tools, and organized and analyzed data should be delivered and stored in the client’s database. 
· A final presentation on the consultative launching workshop 
· Policy brief/summary of the report
V. Key personnel 
The following key experts/personnel are required to carry out the study but are not limited. The consultant can justify the required key personnel based on their role and the financial availability and limit by the client.
1. Team Leader: specialized in population, economics, and social studies/Ph.D. or MSc degrees with relevant above 10 years of experience
2. Senior labour productivity specialist: specialized in population & development, economics, social science, and statistics/ MSc degree with more than 8 years of relevant experience.
3. Experts (data collectors): the consultant/consultant firm can recruit various experts relevant to the study who can assist in data collection.
VI. Time Frame:
Six months are allocated to finalize the study and deliver the final report. It is tentatively scheduled from November 2022 to March 2023 (the actual date will be decided in consultation)
[bookmark: _GoBack]VII. Application
The service is expected to be conducted under the title of “Assessment of the status, potential and challenges of labour productivity and policy environments in Ethiopia: A case study of Industrial Parks in Ethiopia”.   
· A consultant will be selected following the procedures set out in the Academy’s Guidelines.  
· The technical and financial proposals will be submitted by Shortlisted consultants 
· The proposal will be scored on both technical and financial (budget) aspects weighted at 70% and 30%, respectively 
· Interested consultants may obtain further information at the address below. 
· Expressions of interest must be delivered to the address no later than 29 October 2022: 
Email: recruit@sc.eas-et.org, CC. to zerihun.adenew@sc.eas-et.org. Please use the Phone number: +251 112590930 and/or E-mail: zerihun.adenew@sc.eas-et.org for any inquiry related to this assignment.
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